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MTUC wants
respect, care for
workers through
labour law
reform

KUALA LUMPUR: A cost of
liviny

ernity kavr
My paid Etve
workers to perform rhe Haj

and housing allowances based
on the cities are among the

{abour reforms sought
hythelﬁ Trades Union
Congress

These are among the
proposals the labour centre has
submitted to the government
which is in the process of
reviewing three key labour
laws as promised by Pakatan
Harapan in their 1ath General

bring dignity to the Malaysian
workforce, which it claims has
not been given the rightful
recognition. the MTUC has
asked the National Labour
Actlon Councll to ensure the
government and employers
give utmost importance to job
security as well as decent work_

MTUC secretary-general
J. Solomon said the labour
laws in Malaysia have become
archaic since most of these were
promulgated in the 1950s and
1950s.

“The  environment has
changed over the years and
there is far greater recognition
about human dignity, human
values, worker rights. It islong
overdue for a comprehensive
overhaul of various labour laws.

“We thank the Minister
of Human Resources who
has initiated the Labour
Law Reform under the new
government which MTUC has
been championing since 19708
he said in a statement.

The proposals include. raising
the minimum salary from
RM2000 a month to RMio.000
for workers to be covered under
the Employment Act 1955
maternity leave to be raised
from 60 days to 98 days and
paternity leave of seven days.

(4] include
ensuring both domestic workers
and foreign workers are covered
under the Employment Act. a
15-minute break for every two
‘hoursof work toenable workers
to do light stretching exercises
to improve workers health and
reduce medical cost and medical
examination. consultation and
all treatments 1o be bomne by

theem

MTl.rC also said that whera
there were more than 100
employees. (he  employer
should provide a child care
centre within the vicinity of
the company or alternatively,
pay an allowance of AM300 as
child care subsidy for children
aged seven and below, up to a
maximum of five children.

The proposals also called
for the employer to provide
a safe and gygenic room for
lactating mothers, increased
sick leave to 30 days from
the current 15 and a 60-day
haspiralisation [rrespective of
their years of service and that
the worker should be allowed
1o utilise unused sick leave for
haspitalisation in addition 10
the italisation.

n@:dwum union

proposad a COLA of RM300 per
month, termination benefits
of a minimum of two months
for every vyear of service
Irrespective of the number of
years of service -Bernama
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Archaic labour laws in dire need of revision, says MTUC

KUALA LUMPUR: A cost of living
allowance (Cola) of RM300; 98
days” maternity leave: seven
days' paternity leave; 30 days’
paid leave for Muslim workers to
perform the haj and housing al-
lowances based on the cities are
among the sweeping labour re-
forms sought by the Malaysian
Trades Union Congress (MTUC).
These are among the proposals
MTUC submitted to the govern-
ment, which is reviewing labour
laws, as promised by the Pakatan
Harapan in its 14th General Elec-

tion manifesto.

MTUC secretary-general I.
Solomon said the labour laws,
had become archaic since most of
them were promulgated in the
1950s and 1960s.

“The environment has changed
over the years, and there is far
greater recognition of human
dignity, human values and work-
ers’ rights. We're long overdue for
an overhaul of labour laws.

“We thank the human re-
sources minister (M.Kulase-
garan) who has initiated the

labour law reform under the new
government which MTUC has
been championing since the
1970s,” he said here yesterday.

At the Labour Day celebrations
on May 1, Kulasegaran said
labour laws that would see
amendments to provide better

protection for workers were the:

Trade Unions Act 1959, the Oc-
cupational Safety and Heath Act
1994, Industrial Relations Act
1967 and Employment Act 1955.

The government is expected to
table the amendments at the De-
wan Rakyat's second sitting this
year, which will begin on July 1.

MTUC's proposals, apart from
increasing the minimum wage,
include:

MATERNITY leave to be raised
from 60 days to 98 days, and a
paternity leave of seven days;

DOMESTIC workers and foreign
warkers to be covered under the
Employment Act;

FIFTEEN-MINUTE break for ev-
ery two hours of work, to enable
workers to do light stretching to
improve their health and reduce
medical cost;

COST of medical examination,
consultation and all treatments
to be borne by the employer;

WHERE there are more than
100 employees, the employer is to
provide a childcare centre in the
vicinity of the company.

Alternatively, the employer
pays an allowance of RM300 as
childecare subsidy for children
aged 7 and below, up to a max-
imum of five children;

THE employer is to provide a
safe and hygienic room for lac-
tating mothers;

INCREASED sick leave of 30
days (currently 15) and 60 days’
hespitalisation, irrespective of
years of service.

The worker can use unused sick
leave for hospitalisation in addi-
tion to the 60 days' hospitalisa-
tion leave;

A COST of Living Allowance of
RM300 per month;

TERMINATION benefits shall be
a minimum of two months for ev-
ery year of service, irrespective of
the number of vears of service;

MUSLIM workers shall be grant-
ed 30 days’ paid leave to perform
the haj; and

HOUSING allowance of RM300
to workers in urban areas, or pro-
vide a subsidy on housing loan
interest rates for those earning
less than RM10,000. On union

membership which stands at
about six per cent of the work-
force, Solomon said MTUC had
proposed that union membership
be made mandatory for every
worker.

He added that every worker
had a right to be represented by
the union in employment issues.

He said Malaysia’s aim rto
achieve a high-income status not
only needed quality workers but
also quality employers as work-
ers’ wellbeing and dignity wete
impertant for increased produc-
tivity.

“MTUC is confident that the
government and employers will
consider the proposals, The need
to bridge the incame gap cannot
be prolonged and all stakehold-
ers need to change their mindset
in sharing the wealth of the na-
tion equitably as every Malaysian
needs to contribute to the
progress of the nation.

“Workers, too, should change
their work culture and behaviour
in view of the need for Malay-
sians to grow and to have a share
of the fruits of a high-income na-
tion,” Solomon said, adding that
it had waited for 60 years to see
labour law reform take place.
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MTUC wants
RM300 Cola

1 BY ASHWIN KUMAR
newsdesk@thesundaily.com

PETALING JAYA: The Malaysian Trades
Union Congress (MTUC) has proposed
to the government a RM300 cost of
living allowance (Cola) for workers,
housing allowance, as well as 30 days
paid leave for Muslim workers to
perform the haj,

These are among the proposals
MTUC has submitted to the
government which is reviewing three
key labour laws as promised by Pakatan
Harapan in its election manifesto.

MTUC secretary-general J. Solomon
said the labour laws in Malaysia are
archaic since most of the legislation
were introduced in the 50's and 60’s.

“The environment has changed over
the years, and there is far greater
recognition about human dignity,
human values, and workers rights. It is
long overdue for a comprehensive
overhaul of various labour laws,” he said
in a statement yesterday.

On May 1, Human Resources
Minister M. Kulasegaran said labour
laws whic are being amended to provide
better protection for workers are the
Trade Unions Act 1959, the
Occupational Safety and Heath Act
1994, the Industrial Relations Act 1967
and the Employment Act 1955.
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Reform labour law, says MTUC

This is needed to enshrine respect and care for workers

KUALA LUMPUR: A cost of living
allowance (Cola) of RM300, 98-day
maternity leave, seven-day paternity
leave, 30-day paid leave for Mus-
lim workers to perform the Haj and
housing allowances based on the cit-
ies are among the sweeping labour
reforms sought by the Malaysian
Trades Union Congress (MTUC).

These are among the proposals
the labour centre has submitted
to the government which is in the
process of reviewing three key la-
bour laws as promised by Pakatan
Harapan in its 14th General Elec-
tion (GE14) manifesto.

Inwhatit terms as a bid to bring
dignity to the Malaysian workforce,
which it claims has not been given
the rightful recognition, the MTUC
has asked the National Labour Ac-
tion Council to ensure the gov-
ernment and employers give the
utmost importance to job security
as well as decent work.

MTUC secretary-general ] Sol-
omon said the labour laws in Ma-
laysia have become archaic since
most of these were promulgated
in the 1950s and 1960s.

“The environment has changed
over the years, and there is far greal-
er recognition about human digni-
ty, human values, worker rights. It is

long overdue for a comprehensive
overhaul of various labour laws.

“We thank the Minister of Hu-
man Resources who has initiated
the Labour Law Reform under the
new government which MTUC has
been championingsince 1970s,” he
said in a statement.

The proposals include raising
the minimum salary from RM2,000
a month to RM10,000 for workers
to be covered under the Employ-
ment Act 1955, maternity leave to
be raised from 60 days to 98 days,
and paternity leave of seven days.

Other proposals include ensur-
ing both domestic workers and
foreign workers are covered under
the Employment Act, a 15-minute
break for every two hours ofwork to
enable workers to do light stretch-
ing exercises to improve workers'
health and reduce medical cost
and medical examination, with
consultation and all treatments to
be borne by the employer.

MTUC also said that where
there are more than 100 employ-
ees, the employer should provide
a child care centre within the vi-
cinity of the company or alterna-
tively, pay an allowance of RM300
as child care subsidy for children
aged seven and below, up to a

maximum of five children.

The proposals also call for the
employer to provide a safe and hy-
gienic room for lactating mothers,
increased sickleave to 30 days from
the current 15, a 60-day hospitali-
sation irrespective of their years of
service and that the worker should
be allowed to utilise unused sick
leave for hospitalisation in addi-
tion to the 60-day hospitalisation.

The trade union also proposed
a Cola of RM300 per month, ter-
mination benefits of a minimum
of two months for every year of
service irrespective of the number
of years of service.

MTUC said that all Muslim
workers should also be granted 30-
day paid leave to perform the haj.

Tts other proposals include hous-
ing allowance of RM300 to workers
in urban areas, or alternatively to
provide subsidy on housing loan
interest rates for those earning less
than RM10,000.

The three laws that will be re-
viewed are the Employment Act
1955, Industrial Relations Act 1967
and Trade Union Act 1959.

On union membership which
stands at only about 6% of the work-
force today, MTUC proposed that it
be made mandatory for every work-

er (o join a union as every worker
has the right to be represented by
the union in employment issues,
Solomon said Malaysia’s aim to
achieve the status of a high-income
nation not only needs quality work-
ers but also quality employers as the
workers' well-being and dignity are
important forincreased productivity.
The MTUC is confident that the
government and employers will seri-
ously consider the above proposals,
The need to bridge the income
gap cannot be prolonged and all
stakeholders need to change their
mindset in sharing the wealth of
the nation equitably as every Ma-
laysian needs to contribute towards
the progress of the nation.
“Workers too should change their
work culture and behaviour in view
of the need for Malaysians to grow
and have a share of the fruits of the
high-income nation,” Solomon said.
He also urged Malaysian work-
ers to put all differences aside and
be united to pursue this cause for
the better future of their families,
"We have waited for 60 years to
see this labour law reform and let's
do ittogether and none should dis-
rupt this golden opportunity that
we strongly believe will realise our
dream,” he added. — Bernama
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